
The benefits of HE working with •
industry

•

•

•

•

Employees are more likely to have 

appropriate higher level skills, 
It is vital that HE and employers work knowledge and understanding
together to ensure education and training Improved access for those from less 
provision is relevant, not just for 

'traditional' backgrounds  including the immediate needs but for the emerging 
employed, mature entrants and job needs of the economy and society. 
changers, as well as new entrants

Benefits include:

Reliable identification of the type and 

level of sector provision required

More integrated operations with other 

stakeholders in satisfying HE needs and 

constraints

Employers will find it easier to recruit 

appropriately and develop employees at 

higher levels

Building Britain

Helping you manage redundancies 
and training 

CITB-ConstructionSkills, 
CIC and CITB Northern Ireland 

are working as ConstructionSkills, the 
Sector Skills Council for Construction. 

(CITB-ConstructionSkills registered 
charity number 264289) C
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Aimed at Employers

How to contact us

To find out more contact ConstructionSkills Advisory Team on 0300 456 5037

Email: nelina.woodfine@cskills.org

ConstructionSkills
Belton Road Industrial Estate
20 Prince William Road
Loughborough
LE11 5TB



If you are a construction employer with 
workers that will be or have been affected 
by redundancy, we, at ConstructionSkills, 
can help. 

To be eligible, staff must be aged 18 or over, 
live or work/have been working in 
Nottinghamshire, Leicestershire or 
Northamptonshire and are/have been 
directly employed by the company. 

Sub-contractors, agency workers and temps 
are excluded. 

Is your company affected by redundancies?  

Fully funded, flexible support and training 

We are the Sector Skills Council for 
Construction and are offering a new, fully 
funded, flexible Response to Redundancy 
programme of support and construction 
training.

•

•

•

Our programme can provide free training 
and support packages* to:

Help employers support soon to be 

made redundant workers

Help recently redundant and 

unemployed workers get back to work

Help employers to re-train those at risk 

of redundancy to remain in work

* Subject to terms and conditions

The training and support given will be 
flexible and tailored to individual and 
employer needs.  

ConstructionSkills offers a seamless 
provision of training, through accredited 
local providers and our own highly 
recognised National Construction College, 
which has a team of qualified instructors 
with in-depth industry experience.

All training on the Response to Redundancy 
programme is fully funded, so there is no 
cost to the employer or the individual.

Employed individuals, who take part, could 
also be eligible for further funded skills 
training and qualifications like NVQs 
through Train to Gain. 

To find out more contact ConstructionSkills 

Advisory Team on 0300 456 5037 
email: nelina.woodfine@cskills.org

or

Instructors with in-depth industry experience 


